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GENERAL CONTRACT INFORMATION

la. Table of Awarded Special Item Numbers (SINS): Contractors are awarded one or more
primary engineering disciplines (PEDs)
under each Special Item Number.

e 871-1/871-1RC Strategic Planning for Technology Programs Analysis | Awarded PEDS for all SINs

Please visit GSA eL.ibrary for more detailed descriptions

e 871-2/871-2RC Concept Development and Requirements e Chemical Engineering (CE),
¢ 871-3/871-3RC System Design, Engineering and Integration e Electrical Engineering (EE),
e Mechanical Engineering (ME)
1b. Lowest Priced Model Number and Lowest Price: Please refer to our rates on page #17
1c. Labor Category Descriptions: Please refer to page #8
2. Maximum Order: $750,000 (for awarded SINSs)
3. Minimum Order: $100.00
4. Geographic Coverage: Domestic & Overseas
5. Point (s) of Production: Not Applicable
6. Discount from List Price: All Prices Herein are Net
7. Quantity Discounts: Not Applicable
8. Prompt Payment Terms: Net 30 days

9a. Government Purchase Card is accepted at or below the micro — purchase threshold.

9b. Government Purchase Card is accepted above the micro — purchase threshold.

10. Foreign Items: None

11a. Time of Delivery: To Be Negotiated with Ordering Agency
11b. Expedited Delivery: To Be Negotiated with Ordering Agency
11c. Overnight and 2-Day Delivery: To Be Negotiated with Ordering Agency
11d. Urgent Requirement: Not Applicable

12. F.O.B. Point(s): Destination

13a. Ordering Address: Strategic Analysis Inc

Attn: Angela Leno/GSA Orders
4075 Wilson Boulevard, Suite 200
Arlington, VA 22203

13b. For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPAS),
are found in Federal Acquisition Regulation (FAR) 8.405-3.

&mm..l.: GS'23F'0039K Page 1
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GENERAL CONTRACT INFORMATION continued

14. Payment Address: Strategic Analysis Inc
Attn: Accounts Receivable
4075 Wilson Blvd., Ste. 200
Arlington, VA 22203

15. Warranty Provision: Not Applicable

16. Export Packing Charges: Not Applicable

17. Terms & Conditions of Government Purchase Card Acceptance:  Contact Contract Administrator

18. Terms and conditions of rental, maintenance, and repair: Not Applicable

19. Terms and conditions of installation (if applicable): Not Applicable

20. Terms and conditions of repair parts indicating date of parts, Not Applicable

price lists and any discounts from list prices:

20a. Terms and conditions for any other services (if applicable): Not Applicable

21. List of service and distribution points (if applicable): Not Applicable

22. List of participating dealers (if applicable): Not Applicable

23. Preventative maintenance (if applicable) Not Applicable

24a. Special attributes such as environmental attributes (e.g., recycled  Not Applicable

24b.

25.
26.

content, energy efficiency, and/or reduced pollutants.):

Section 508 compliance information is available on Electronic Contact Contract Administrator for more
and Information Technology (EIT) supplies and services and information.
show where full details cal

or other location.) The EIT standards can be found at:
www.Section508.gov/ :

Data Universal Number System (DUNS) Number: 153878996

Strategic Analysis Inc is registered in the Central Contractor Registration (CCR) database.
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ABOUT STRATEGIC ANALYSIS, INC.

@
AP STRATEGIC ANALYSIS, INC.
STRATECGAC AMALYSISE W] H

GSA SCHEDULE

Strategic Analysis, Inc. (SA) is an industry-leading government professional services firm that excels in
providing innovative solutions to the problems of today and tomorrow. The talents and experience that
make up the SA team provide all of the skills, tools, and creative ideas necessary to address the
technical, operational, programmatic, and policy aspects of national defense and homeland security
issues. In addition, SA was featured in the November 2007 issue of Washingtonian Magazine-Best
Places to Work.

CONTRACT OVERVIEW

GSA awarded Strategic Analysis Inc a GSA Federal Supply Schedule contract for Professional Engineering
Services (PES), Contract No. GS-23F-0039K. The original contract was awarded on 11/18/1999 and the current
contract period is Option period two, 11/18/2009 — 11/16/2014. GSA may exercise an additional 5 year option
period. The contract allows for the placement of Firm Fixed Price or Time and Materials task orders using the
labor categories and ceiling rates defined in the contract.

CONTRACT ADMINISTRATOR MARKETING AND TECHNICAL POINT OF CONTACT
Angela Leno Angela Leno

Strategic Analysis Inc Strategic Analysis Inc

4075 Wilson Boulevard, Suite 200 4075 Wilson Boulevard, Suite 200

Arlington, VA 22203 Arlington, VA 22203

Telephone: (703) 797-2276 Telephone: (703) 797-2276

Fax Number: (703) 797-4590 Fax Number: (703) 797-4590

Email: contracts@sainc.com Email: contracts@sainc.com

CONTRACT USE

This contract is available for use by all federal government agencies, as a source for Professional Engineering
Services, for worldwide use. Executive agencies, other Federal agencies, mixed —ownership Government
corporations, and the District of Columbia; government contractors authorized in writing by a Federal agency
pursuant to 48 CFR 51.1; and other activities and organizations authorized by statute or regulation to use GSA as
a source of supply may use this contract. Additionally, contractors are encouraged to accept orders received from
activities within the Executive Branch of the Federal Government.

CONTRACT SCOPE

The contractor shall provide all resources including personnel, management, supplies, services, materials,
equipment, facilities and transportation necessary to provide a wide range of professional services as specified in
each task order.

Services specified in a task order may be perfor med
facilities. The government will determinethe contr actor’' s compensation by an
be specified at the task order level) e.g., a firm-fixed price for services with or without incentives, labor hours or
time-and-material.

&mm..lc GS'23F'0039K Page 3
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The Special Item Numbers (SINs) available under this contract provide services across the full life cycle of a
project. When task orders are placed, they must identify the SIN or SINs under which the task is being executed.
Strategic Analysis Inc has been awarded a contract by GSA to provide services under the following SINSs:

e 871-1/871-1RC Strategic Planning for Technology Programs Analysis
o 871-2/871-2RC Concept Development and Requirements
e 871-3/871-3RC System Design, Engineering and Integration

Contractors are also awarded one or more primary engineering disciplines (PEDs) under each SIN. Strategic
Analysis Inc has been awarded the following PEDs under each SIN:

e Chemical Engineering (CE) e Electrical Engineering (EE) e Mechanical Engineering (ME)

&mm..lc GS'23F'0039K Page 4
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INSTRUCTIONS FOR PLACING ORDERS FOR SERVICES BASED ON
GSA SCHEDULE HOURLY RATES

GSA provides a streamlined, efficient process for ordering the services you need. GSA has already determined
that Strategic Analysis Inc meets the technical requirements and that our prices offered are fair and reasonable.
Agencies may use written orders; facsimile orders, credit card orders, blanket purchase agreement orders or
individual purchase orders under this contract.

If it is determined that your agency needs an outside source to provide PES services, follow these simple steps:
Step 1. Develop a Statement of Work (SOW)
In the SOW, include the following information:

e \Work to be performed,

e Location of work,

e Period of performance;

e Deliverable schedule, and

e Special standards and any special requirements, where applicable.

Step 2. Select Contractor and Place Order

o If the order is at or below the micro-purchase threshold, select the contractor best suited for your needs
and place the order.

e If the order is exceeding the micro-purchase threshold, but less than the maximum order threshold
(MOT), prepare an RFQ;

o If the order is in excess of the MOT, prepare an RFQ. Consider expansion of competition and seek price
reductions.

Step 3. Prepare a Request for Quote (RFQ)

¢ Include the SOW and evaluation criteria;
o Request fixed price, ceiling price, or, if not possible, labor hour or time and materials order;

o If preferred, request a performance plan from contractors and information on past experience; and include
information on the basis for selection.

e May be post e donioRFQ sgBmMe-Buy el ect

Step 4. Provide RFQ to at least Three Firms

Step 5. Evaluate Offers, Select Best Value Firm, and Place Order

&mm..l.: GS'23F'0039K Page 5
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REQUIREMENTS EXCEEDING THE MAXIMUM ORDER

In accordance with FAR 8.404, before placing an order that exceeds the maximum order threshold, ordering
offices shall:

e Review additional schedule contractorslihe catal ogs
shopping service;

e Based upon the initial evaluation, generally seek price reductions from the schedule contractor(s)
appearing to provide the best value (considering price and other factors); and

e  After price reductions have been sought, place the order with the schedule contractor that provides the
best value and results in the lowest overall cost alternative (see FAR 8.404(a)). If further price reductions
are not offered, an order may still be placed, if the ordering office determines that it is appropriate.

Vendors may:

Offer a new lower price for this requirement (the Price Reduction clause is not applicable to orders placed over
the maximum order in FAR 52.216-19 Order Limitations.)

e  Offer the lowest price available under the contract; or
e Decline the order (orders must be returned in accordance with FAR 52.216-19).

A task order that exceeds the maximum order may be placed with the Contractor selected in accordance with FAR
8.404. The order will be placed under the contract.

Sales for orders that exceed the Maximum Order shall be reported in accordance with GSAR 552.238-74.

&mm..l.: GS'23F'0039K Page 6
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BLANKET PURCHASE AGREEMENT

Ordering activities may establish BPAs under any schedule contract to fill repetitive needs for supplies or
services. BPAs may be established with one or more schedule contractors. The number of BPAS to be established
is within the discretion of the ordering activity establishing the BPAs and should be based on a strategy that is
expected to maximize the effectiveness of the BPA(S). In determining how many BPAs to establish, consider:

e The scope and complexity of the requirement(s);

e The need to periodically compare multiple technical approaches or prices;

e The administrative costs of BPAs; and

e The technical qualifications of the schedule contractor(s).

Establishment of a single BPA, or multiple BPAS, shall be made using the same procedures outlined in 8.405-1 or
8.405-2. BPAs shall address the frequency of ordering, invoicing, discounts, requirements (e.g. estimated
quantities, work to be performed), delivery locations, and time.

When establishing multiple BPAs, the ordering activity shall specify the procedures for placing orders under the
BPAs.

Establishment of a multi-agency BPA against a Federal Supply Schedule contract is permitted if the multi-agency
BPA identifies the participating agencies and their estimated requirements at the time the BPA is established.

Ordering from BPAs:

Single BPA. If the ordering activity establishes one BPA, authorized users may place the order directly under the
established BPA when the need for the supply or service arises.

Multiple BPAs. If the ordering activity establishes multiple BPAs, before placing an order exceeding the micro-
purchase threshold, the ordering activity shall:

¢ Forward the requirement, or statement of work and the evaluation criteria, to an appropriate number of
BPA holders, as established in the BPA ordering procedures; and

o Evaluate the responses received, make a best value determination (see 8.404(d)), and place the order with
the BPA holder that represents the best value.

BPAs for hourly rate services. If the BPA is for hourly rate services, the ordering activity shall develop a
statement of work for requirements covered by the BPA. All orders under the BPA shall specify a price for the
performance of the tasks identified in the statement of work.

Duration of BPAs. BPAs generally should not exceed five years in length, but may do so to meet program
requirements. Contractors may be awarded BPAs that extend beyond the current term of their GSA Schedule
contract, so long as there are option periods in their GSA Schedule contract that, if exercised, will cover the
BPA's period of performance.

Review of BPASs:

The ordering activity that established the BPA shall review it at least once a year to determine whether:

e The schedule contract, upon which the BPA was established, is still in effect;
e The BPA still represents the best value (see 8.404(d)); and
o Estimated quantities/amounts have been exceeded and additional price reductions can be obtained.

The ordering activity shall document the results of its review.

&mm..l.: GS'23F'0039K Page 7
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LABOR CATEGORY DESCRIPTIONS

commer ci

al practices incl

ude t he

order to be consistent with commercial practices, Strategic Analysis requests to incorporate their commercial
education/experience substitution to all GSA labor categories.

2 Years Experience Equals AA Degree

2 Years Experience + AA Degree Equals BS Degree

4 Years Experience Equals BS Degree

3 Years Experience + BS Equals Masters Degree
7 Years Experience Equals Masters Degree
4 Years Experience + MS Equals PhD

Job Title Minimum / General Experienc{ Functional Responsibility Minimum Education
ADMINISTRATIVE | None Experience in support of a related S&T di{ High School Diplom:
SUPPORT | or Program Area; Knowledge and skill in

Processing, database processawting
coordination, and document development

ADMINISTRATIVE
SUPPORT Il

Three years general experieng

Experience in support of a related S&T di
or Program Area; Knowledge and skill in
Processing, database processaaging
coordination, and document development

High School Diplomg

ADMINISTRATIVE

Five years general experience

Experience in support of a related S&T di

High School Diplom:

SUPPORT llI or Program Area; Knowledge and skill in
Processing, database processintingnee
coordination, and document development

ENGINEER | This is an entry level position,| Recent and relevant experience witicspeq A Bachelors degree
however, if the candidate has | S&T disciplines within a related S&T prog| engineering, science
degree, ten years experience physics or chemistry
related S&T discipline will from an accredited
substitute college or university

ENGINEER I With a graduate degree, three| Recent and relevant experience with speq A Graduate degree i
years recent experience in a | S&T disciplines within a related S&T prog| engineering, science
related S&T disciplir@R- Sufficient experience to assume résiiigriel] physics or chemistry
Bachelors degree from an projects as assigned. from an accredited
accredited college or universit] university.
with seven years recent
experience in a related S&T
discipline.

ENGINEER llI At least five years recent Documented experience in and working | A Graduate degree i
experience in a related S&T | knowledgef the government defense engineering, science
discipline. programs; Documented knowledge and | physics or chemistry

experience in a particular S&T defense pn from an aredited
Sufficient experience to assume responsil university.
projects as assigned.

PROGRAM This is an entry level position,| Knowledge and skill in applying analytical| A Bachelors degree

ANALYST | however, if the candidate has | evaluative ¢dniques to identify, consider, 8 from an accredited
degree, five years experience| resolve issues or problems of a procedurg college or university
related S&T discipline or Prog| factual nature; Knowledge and skill on the
Area will substitute of various qualitative or quantitative techn

PROGRAM With a Bachelors degree, thre| Knowledge and skill in applying analytical| A Bachelors degree

ANALYT I years S&T experieiid@R-No | evaluative methods and techniques to iss| from an accredited
degree with ten years experiell studies concemngithe efficiency and college auniversity.
in a related S&T discipline or | effectiveness of program operations; Kno
Program Area. of pertinent laws, regulations, policies ang

precedent, which affect the use of prograi
related support resources in the area stug
 —— GS-23F-0039K Page 8
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Job Title

Minimum / General Experienci

Functional Responsibility

Minimum Education

PROGRAM
ANALYST Il

Five years recent and relevani
experience in a related S&T
discipline or Program Area.

Knowledge of pertinent laws, regulations,
policies and precedent, which affect the u
program and related support resources in
area studied; Knowledge and skill in apply
analytical and evaluative methods and
techniques to issues or studies concernin
efficiency and effectiveness of program
operations.

A Bachelors degree
from an accredited
college or university

PROGRAM
ANALYST IV

Seven years recent and releve
experience in a related S&T
discipline or Program Area.

Knowledge of pertinent laws, regulations,
policies and precedent, which affect the u
program and related support resources in
area studied; Knowledug skill in applying
analytical and evaluative methods and
techniques to issues or studies concernin
efficiency and effectiveness of program
operations.

A Bachelors degree
from an accredited
college or university

PROGRAM
DIRECTOR

At least seven yeaf experienci
in the field.

Develops and implements an organizatio
programs. Assesses needs and ensures
program objectives are met. Coordinates
activities of program committees and/or o
groups to plan procedures. Provides dired
and supeision to staff. Relies on experien
and judgment to plan and accomplish gog

A Bachelors degree
from an accredited
college or university

PROGRAM
MANAGER |

One year of management
experience in a related S&T
discipline.

Ability to develop and executglea technicg
tasks, to apply analytical problem solving
methodologies, to provide technical direct
support staff, to interface with Governmer
prime contractor personnel, and to effecti
allocate resources; Experience in translat
operatinal requirements into system techr
solutions and assessment of current inveg
for applicability; Demonstrated experience
integration, demonstration and transition (
programs; Experience in coordination acr
federal program areas.

ABachelors degree
from an accredited
college or university

PROGRAM
MANAGER I

Two years of management
experience in a related S&T
discipline.

Ability to develop and execute complex te|
tasks, to apply analytical problem solving

methodologies, toyide technical direction

support staff, to interface with Governmer,
prime contractor personnel, and to effecti
allocate resources; Experience in translat
operational requirements into system tech
solutions and assessment of curestiient

for applicability; Demonstrated experience
integration, demonstration and transition (
programs; Experience in coordination acr

federal program areas.

A Bachelors degree
from an accredited
college or university

& Strategic

Analysis, Inc.
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Job Title

Minimum / General Experienci

Functional Responsibility

Minimum Education

PROGRAM
MANAGER I

Three years of management
experience in a related S&T
discipline.

Ability to develop and execute complex te|
tasks, to apply analytical problem solving
methodologies, to provide technical direct
support staff, to interface with Governmer
prime contractor personnel, and to effecti
allocate resources; Experience in translat
operational requirements into system tech
solutions and assessment of current inves
for applicability;

Demonstrated experience in the integratig
demonigation and transition of S&T progra
Experience in coordination across federal
program areas.

A Bachelors degree
from an accredited
college or university

PROGRAMMER |

This is an entry level position,
experience required

Demonstrated experiencesidéBign and
development of scientific, technical or
management information systems.

A Bachelors degree
computer science or|
associated field from
an accredited colleg
or university.

PROGRAMMER I

With a Graduate degree, threg
years experienc®R- a
Bachelors degree in computer
science or associated field frol
accredited university with seve
years experience.

Demonstrated experience in system life ¢
documentation preparation and system
acquisition.

A Graduate degree i
computer science or|
as®ociated field from
an accredited
university.

PROGRAMMER I

With a Graduate degree, five \
experienceOR- a Bachelors
degree in computer science ol
associated field from an accre
university with seven years
experience.

Demonstrated experigncgystem life cycle
documentation preparation and system
acquisition; Demonstrated experience in t
design and development of scientific, tech
or management information

A Graduate degree i
computer science or|
associated field from
an accredited
unversity

RESEARCH
SCIENTIST |

This is an entry level position,
however, if the candidate has
degree, ten years experience
related S&T discipline.

Working knowledge of the government de
programs; Experience in the evaluation of
proposed solui®in a specific or related
technical area

A Bachelors degree
engineering or scien
from an accredited

college or university

RESEARCH
SCIENTIST I

With a Graduate degree, threg
years recent and specialized
experience in a related S&T
disciplineOR- a Bachelors
degree from an accredited col
or university in engineering or
science with seven years rece
and specialized experience in
related S&T discipline

Experience in and working knowledge of {
government defense programs; Experieng
theevaluation of proposed solutions ina s
or related technical area

A Graduate degree i
engineering or scien
from an accredited
university

RESEARCH
SCIENTIST Il

At least five years of recent ar
specialized experience in a rel
S&T discipline

Working knowledge of the government de
programs; Experience in the evaluation of
proposed solutions in a specific or related
technical area

A Graduate degree i
engineering or scien
from an accredited
university

RESEARCH
SCIENTIST IV

At least sevemars of recent an
specialized experience in a rel
S&T discipline

Working knowledge of the government de
programs; Experience in the evaluation of
proposed solutions in a specific or related
technical area

A Graduate degree i
engineering oreicce
from an accredited
university

SENIOR
ADMINISTRATIVE
SUPPORT |

With a Bachelors degree, hon
OR- No degree and eleven ye:
experience

Experience in support of a related S&T di
or Program Area; Financial Reporting, Pr¢
preparation andntract management.

A Bachelors degree
from an accredited
college or university

SENIOR
ADMINISTRATIVE
SUPPORT Il

With a Bachelors degree, thre|
years experienc®©R- No
degree and thirteen years

experience.

Experience in support of a related S&indi
or Program Area; Financial Reporting, Pr
preparation and contract management

A Bachelors degree
from an accredited
college or university

& Strategic

Analysis, Inc.
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Job Title

Minimum / General Experienci

Functional Responsibility

Minimum Education

SENIOR With a Bachelors degree, five| Experience in support of a related S&T di{ A Bachelors degree

ADMINISTRATIVE | years experienc®©R- No or Program Area; Financial Reporting, Prq¢ from an accredited

SUPPORT Il degree and fiéte years preparation and contract management college or university
experience.

SENIOR With a Bchelors degree, sever| Experience in support of a related S&T diy A Bachelors degree

ADMINISTRATIVE | years experienc®©R- No or Program Area; Financial Reporting, Prq from an accrieed

SUPPORT IV degree and seventeen years | preparation and contract management. | college or university

experience.

SENIOR ENGINEE

With a Ph.D., at least five yeat
experience in a related S&T
discipliné OR- a Graduate
degree from an accredited
university with ten years recen
experience in a related S&T
discipline

A thorough knowleddea related S&T
discipline and major programs; Document
experience in the evaluation of proposed
solutions in a specific or related technical
Ability to coordinate teams of technical ex
the accomplishment of complex tasks.

A Ph.D. degrée
engineering, science
physics or chemistry
from an accredited
university

SENIOR ENGINEE
Il

With a Ph.D., at least seven yk
experience in a related S&T
discipliné OR- a Graduate
degree from an accredited
university with thirteen years
recent expence in a related S
discipline.

A thorough knowledge of a related S&T
discipline and major programs; Document
experience in the evaluation of proposed
solutions in a specific or related technical
Ability to coordinate teams of technicaliax
the accomplishment of complex tasks

A Ph.D. degree in
engineering, science
physics or chemistry
from an accredited
university

SENIOR ENGINEE
I

With a Ph.D., at least nine yeg
experience in a related S&T
discipliné OR- a Graduate
degree fromnaccredited
university with fifteen years re
experience in a related S&T
discipline

A thorough knowledge of a related S&T
discipline and major programs; Document
experience in the evaluation of proposed
solutions in a specific or related techeégal
Ability to coordinate teams of technical ex
the accomplishment of complex tasks

A Ph.D. degree in
engineering, science
physics or chemistry
from an accredited
university

SENIOR PROGRAI
ADMINSTRATION

Must have five years of experi
workig with project manageme
tools and reporting systems.
Familiar with government
contracts, work breakdown
structures, management/busir
plans, and program reporting.
least three years of direct prog
experience in contract
administration and prega
management reports. Has wol
in support of a Program Mana
on a government contract.

Manages the preparation of management
and various customer reports. Develops 3
presents results to program and executive
management and provides direztdiner
administrative personnel. Coordinates scli
to facilitate the completion of task order a
change proposals, contract deliverables, {
order reviews, briefings and presentations
IPR preparation. Performs analysis,
development, and egvdf program

administrative operating plans and procec

A Bachelors degree
from an accredited

college or university
equivalent experieng

SENIOR PROGRAI
ADMINSTRATION

Must have seven years of
experience working with proje:
management toolslaeporting
systems. Familiar with governi
contracts, work breakdown
structures, management/busir
plans, and program reporting.
least five years of direct progri
experience in contract
administration and preparing
management reports. Has wol
in support of a Program Mana|
on a government contract.

Manages the preparation of management
and various customer reports. Develops 3
presents results to program and executive
management and provides direction to ot
administrative person@ebrdinates schedu
to facilitate the completion of task order a
change proposals, contract deliverables, t
order reviews, briefings and presentations
IPR preparation. Performs analysis,
development, and review of program
administrative opergtplans and procedure

A Bachelors degree
from an accredited

college or university
equivalent experiend

& Strategic

Analysis, Inc.
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Job Title

Minimum / General Experienci

Functional Responsibility

Minimum Education

SENIOR PROGRAI
ADMINSTRATION

Must have nine years of
experience working with proje:
management tools and reporti
systems. Familiar withkegnmen!
contracts, work breakdown
structures, management/busir
plans, and program reporting.
least seven years of direct
program experience in contrac
administration and preparing
management reports. Has wol
in support of a Program Mana|
ona government contract.

Manages the preparation of management
and various customer reports. Develops 3
presents results to program and executive
management and provides direction to ot
administrative personnel. Coordinates sc
to facilitatlhe completion of task order and
change proposals, contract deliverables, t
order reviews, briefings and presentations
IPR preparation. Performs analysis,
development, and review of program
administrative operating plans and procec

A Bachelerdegree
from an accredited
college or university
equivalent experiend

SENIOR PROGRAI
ANALYST |

With a Bachelors degree, nine
years general experienCi-

no degree and thirteen years (
relevant experience in a relate
S&T discipline or Prograsa A

Knowledge of pertinent laws, regulations,
policies and precedent, which affect the u
program and related support resources in
area studied; Knowledge and skill in apply
analytical and evaluative methods and
techniques to issues or studigsecning the
efficiency and effectiveness of program
operations

A Bachelors degree
from an accredited
college or university

SENIOR PROGRAI
ANALYST I

With a Bachelors degree, eley
years general experienCir-

no degree and fifteen years of
relevanexperience in a related
S&T discipline or Program Are

Knowledge of pertinent laws, regulations,
policies and precedent, which affect the u
program and related support resources in
area studied; Knowledge and skill in apply
analytical and dwative methods and
techniques to issues or studies concernin
efficiency and effectiveness of program
operations.

A Bachelors degree
from an accredited
college or university

SENIOR PROGRAI
ANALYST I

With a Bachelors degree, thirti
years generakperience OR-

no degree and seventeen yea
relevant experience in a relate
S&T discipline or Program Are

Knowledge of pertinent laws, regulations,
policies and precedent, which affect the u
program and related support resources in
area tudied; Knowledge and skill in applyi
analytical and evaluative methods and
techniques to issues or studies concernin
efficiency and effectiveness of program
operations.

A Bachelors degree
from an accredited
college or university

SENIOR PROGRAI
ANALYST IV

With a Bachelors degree, fiftes
years general experienCir-

no degree and nineteen years
relevant experience in a relate
S&T discipline or Program Are

Knowledge of pertinent laws, regulations,
policies and precedent, which affect thfe u
program and related support resources in
area studied; Knowledge and skill in apply
analytical and evaluative methods and

techniques to issues or studies concernin
efficiency and effectiveness of program

operations

A Bachelors degree
from amccredited
college or university

b Strategic

Analysis, Inc.
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Job Title

Minimum / General Experienci

Functional Responsibility

Minimum Education

SENIOR PROGRAI
MANAGER |

Eight years of management
experience in a related scienc
and technology (S&T) disciplir

Ability to develop and execute complex te|
tasks, to apply analytical problem solving
methodologie® provide technical directior|
support staff, to interface with Governmer
prime contractor personnel, and to effecti
allocate resources; Specialized experienc
related to the specific technical area; Exp
in planning, evaluattfigecting, and
coordinating broad basic applied research
advanced development projects; Experier
the integration of S&T program across my
federal organizations; Experience in coorg
of acquisition sponsor and operational ust
involvenrd and endorsement.

A Graduate degree
from an accredited
university

SENIOR PROGRAI
MANAGER I

Ten years of management
experience in a related scienc
and technology (S&T) disciplir

Ability to develop and execute complex te
tasks, to apply anabltproblem solving
methodologies, to provide technical direct
support staff, to interface with Governmer,
prime contractor personnel, and to effecti
allocate resources; Specialized experienc
related to the specific technical area;
Experience in planning, evaluating, directil
and coordinating broad basic applied resg
and advanced development projects; Exp|
in the integration of S&T program across
federal organizations; Experience in coor(
of acquisition sponand operational user
involvement and endorsement.

A Graduate degree
from an accredited
university.

SENIOR RESEARC(
SCIENTIST |

With a Ph.D., one year experig
in a related S&T discipline ®R
Graduate degree in a technice
field from an accreditadersity
with significant R&D experieng
and six years recent and
specialized experience in a rel
S&T discipline.

Documented experience in and working
knowledge of the government defense
programs; Documented experience in the
evaluation of proposellisons in a specific
related technical area; Demonstrated the
to coordinate teams of technical experts i
accomplishment of complex tasks.

A Ph.D. degree in
engineering or scien
from an accredited
university.

SENIOR RESEARC(
SCIENTIST |

With a Ph.D., three years
experience in a related S&T
discipline ORa Graduate degre
in a technical field from an
accredited university with
significant R&D experience an
eight years recent and special
experience in a related S&T
discipline.

Docunented experience in and working
knowledge of the government defense
programs; Documented experience in the
evaluation of proposed solutions in a spe
related technical area; Demonstrated the
to coordinate teams of technical experts i
accomplishment of complex tasks

A Ph.D. degree in
engineering or scien
from an accredited
university

SENIOR RESEARC(
SCIENTIST 11l

With a Ph.D., five years
experience in a related S&T
discipline ORa Graduate degre
in a technical field from an
accreded university with
significant R&D experience an
ten years recent and specializ|
experience in a related S&T

discipline

Documented experience in and working
knowledge of the government defense
programs; Documented experience in the
evaluation of propgs®lutions in a specific
related technical area; Demonstrated the
to coordinate teams of technical experts i
accomplishment of complex tasks

A Ph.D. degree in
engineering or scien
from an accredited
university

& Strategic

Analysis, Inc.
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Job Title

Minimum / General Experienci

Functional Responsibility

Minimum Education

SENIOR SYSTEMS
ENGINEER |

At least three years progressiy
technical experience in a relat
S&T discipline or Program Are

Ability to apply expert practices and proce
within the specified area of discipline,
accomplish scientific and engineering ang
provide professiofiatlings of technical
analysis in the form of reports and presen
and execute complex technical tasks

A Ph.D. degree from
an accredited
university

SENIOR SYSTEMS
ENGINEER Il

At least five years progressive
technical experience in a relat
S&T disipline or Program Area

Ability to apply expert practices and proce
within the specified area of discipline,
accomplish scientific and engineering ang
provide professional findings of technical
analysis in the form of reports and presen
and execute complex technical tasks

A Ph.D. degree from
an accredited
university

SENIOR SYSTEMS

At least seven years progressi

Ability to apply expert practices and pesce

A Ph.D. degree from

ENGINEER 1l technical experience in a relat{ within the specified area of discipline, an accredited
S&T discipline or Program Arg accomplish scientific and engineering ang university
provide professional findings of technical
analysis in the form of reports and presen
and execute complex technical tasks
SYSTEMS This is an entry level position,| Ability to apply practices and procedures\ A Bachelors degree
ENGINEER | experience required the specified area of discipline, accomplis| from an accredited
scientific and engineering analysis, provid college or university
professional findings of teehanalysis in th
form of reports and presentations, and ex
complex technical tasks
SYSTEMS At least three years progressiy Ability to apply expert practices and procg A Graduate degree
ENGINEER I experience in a related S&T | within the specified area of discipline, from an accredited
discipline or ProgrArea- OR- | accomplish scientific and engineering anal university
A Bachelors degree from an | provide professional findings of technical
accredited college or universit| analysis in the form of reports and presen
with at least seven years and execute complex technical tasks
progressive experience in a re
S&T discipline or Program Are
SYSTEMS At leastive years progressive | Demonstrates anliéypito apply expert practi A Graduate degree
ENGINEER IlI experience in arelated S&T | and procedures within the specified area ( from an accredited
discipline or Program A@R- | discipline, accomplish scientific and engin university
A Bachelors degree from an | analysis, provide professional findings of
accredited college or universit| technical analysis in the form of reports a
with at least nine years presentations, and execute complexaech
progressive experience in a re tasks
S&T discipline or Program Are
TECHNICAL Five years generalized experi¢ Provide independent services in technical Bac hel or 6
EXPERT | Generalized experience includ Provide expertise on aneexled basis to alll Computer Science,
functional knowledge of task g task assignments. Provide advice and Information Systs,
requirements, or developing | assistance in statitheartsoftware and Engineering, Scienc
functional requirements for hardware. Coordinate with contractor Business, or other
complex integratggtems. Mus| management and/or Government persont| taskrelated discipling
demonstrate the ability to worll ensure that the problem has been properl| or equivalent
independently or under only | defined and that the solution will satisfy | experience in a
general direction. customer requirements. technical or busines
discipline.
 —— GS-23F-0039K Page 14
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Job Title Minimum / General Experienc{ Functional Responsibility Minimum Education
TECHNICAL Five years specialized experie Provide expert, independent servicesand Bac hel or 6
EXPERT I Specialized experience includ{ leadership in specialisethical areas. Computer Science,
superior functional knowledge| Provide expertise on aneexded basis to all| Information Systems
task order specific requiremen task assignments. Provide expert advice { Engineering, Scienc
or developing functional assistance in statitheart software and Business, or other
requirements for complex hardware. Coordinate with contractor taskrelated discipling
integrated systems. Must management and/or Government personr| or equivalent
demonstrate the ability to worlf ensure that the probles\lieen properly experience in a
independently or under only | defined and that the solution will satisfy | technical or bussse
general direction. customer requirements discipline.
TECHNICAL Eight years specialized Provide expert, independent servicesand Bac hel or &
EXPERT llI experience. Specialized leadership in specialized technical areas.| Computer Sciem
experience includes superior | Provide expertise on aneexded basis to all| Information Systems
functional knowledge of task g task assignments. Provide expert advice { Engineering, Scienc
specific requirements, or assistancim stateoftheart software and Business, or other
developing functional requiren| hardware. Coordinate with contractor taskrelated discipling
for complex integrated system management and/or Government personi| or equivalent
Must demonate the ability to | ensure that the problem has been properl experience in a
work independently or under g defined and that the solution will satisfy | technical or busines
general direction. customer requirements. discipline.
TECHNICAL Twelve years specialized Typically recognized as expert in the field Bac hel or 6
EXPERT IV experience. Specialized Provide expert, independent services and| Computer Science,
experience includes superior | leadership in specialized technical areas.| Information Systemsg
functional knowledge of task o| Provide expertise on aneeded basis to all Engineering, Scienc
specific requirements, or task assignments. Provide expert advice { Business, or other
developing functional requiren| assistance in statitheart software and taskrelated discipling
for complex integrated system| hardware. Coordinate with contractor or equivalent
Must demonstrate the ability t¢ management and/or Government personr| experience in a
work independently or under ¢ ensure that the problem has been properl| technical or busines
general direction defined and that the solution will satisfy | discipline
customer requirements.
TECHNICAL Fourteen years specialized Provide expert, independent services and Advanced degree in
EXPERT V experience. Specialized leadership in specialized technical areas.| Computer Science,
experience includes superior | Provide expertise on anesxdedbasis to all | Information Systemsg
functional knowledge of task g task assignments. Provide expert advice| Engineering, Scienc
specific requirements, or assistance in statitheart software and Business, or other
developingrational requiremel| hardware. Coordinate with contractor taskrelated discipling
for complex integrated system management and/or Government personi| or equivalent
Must demonstrate the ability t¢ ensure that the problem has been properl experience in a
work independently or under ¢ defined and that the solutilbsatisfy technical or busines
general direction. customer requirements. discipline.
TECHNICAL Eighteen yesispecialized Typically recognized as expert in the field| PhD in Computer
EXPERT VI experience. Specialized Provide expert, independent services and Science, Information
experience includes superior | leadership in specialized technical areas.| Systems, Engineerir]
functional knowledge of task g Provide expertise on aneexdded basis to all| Science, Business, ¢
specific requirements, or task assignments. Provide expert advice { other taskelated
developing functional requiren| assistanci stateftheart software and discipline; or
for complex integrated system| hardware. Coordinate with contractor equivalent experieng
Must demonstrate the ability t¢ management and/or Government personi in a technical or
work independently or uodlr | ensure that the problem has been properl business discipline.
general direction defined and that the solution will satisfy
customer requirements.
 —— GS-23F-0039K Page 15
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Job Title

Minimum / General Experienci

Functional Responsibility

Minimum Education

TECHNICAL
EXPERT VII

Twentfive years specialized
experience. Specialized
experience includes superior
functiondnowledge of task org
specific requirements, or
developing functional requiren
for complex integrated system
Must demonstrate the ability t¢
work independently or under ¢
general direction

Typically recognized as expert in the field
Providexpert, independent services and
leadership in specialized technical areas.
Provide expertise on aneexded basis to all
task assignments. Provide expert advice
assistance in statiheart software and
hardware. Coordinate with contractor
manageent and/or Government personne
ensure that the problem has been properl
defined and that the solution will satisfy
customer requirements

PhD in Computer
Science, Information
Systems, Engineerir|
Science, Business, ¢
other taskelated
discipline; or

equivalent experiend
in a technical or

business discipline

TECHNICAL
EXPERT VIl

Typically a very exectlgvel
technical expert, with highly
specialized experience. A forn|
Flag rank retired military, SES
Secretarevel political appointe
or egiivalent. Thirty years or m
experience, with unmatched
expertise and knowledge base
Maintains extensive Governmi
and/or industry network of con

Recognized as expert in the field. Provide
expert, independent services and leaders
specializechnical areas. Provide experti
an asneeded basis to all task assignments
Provide expert advice and assistance in
necessary methods and procedures

PhD in Computer
Science, Information
Systems, Engineerir|
Science, Business, ¢
other taskelated
discipline; or
equivalent experieng
in a technical or
business discipline

TECHNICAL
SUPPORT
SPECIALIST |

This is an entry level position,
experience required

Demonstrated experience in S&T progran
financial management support involving &
fundig categories and sources, budget da
development, and periodic status develop
Demonstrated experience in preparing te
and financial responses to programmatic
inquiries; Demonstrated experience in pre
technology related briefings

A Bachels degree
from an accredited
college or university

TECHNICAL
SUPPORT
SPECIALIST 1l

With a Bachelors degree, five
years experienc®R- seven

years experience in S&T prog|
or financial management supp

Demonstrated experience in the preparati
technical S&T program planning and prog
report documentation; Demonstrated exps
in the development and preparation of teg
management aids; Demonstrated experig
the preparation of equipment specificatior
support for R&D projeatantial status
monitoring of projects using multiple fund
categories; Technical projects progress a
and documentation; technical project datg
compilation, analysis and documentation;
preparation of maljanizational project pla
Demonsttad experience in organizing,
scheduling and facilitating technical S&T
reviews.

A Bachelors degree
a technical field fromn
an accredited colleg
or university

TECHNICAL
SUPPORT
SPECIALIST 1l

Seven years experience in the
analysis of programmatic and
operational policies, programs
processes, standards and

guidelines concerning S&T

Demonstrated experience in the preparati
technical documentation including progral
and progress reports; preparation and rev
policy procedure; and the magparof new

instruction

A Graduate degree i
a technical field from
an accredited
university

b Strategic
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GS-23F-0039K

Page 16



HOURLY RATES FOR SERVICES - CONTRACTOR SITE

Option Period 2

SIN(s) 871-1/871-1RC, 871-2/871-2RC & 871-3/871-3RC

GSA Labor Category

Year 11

" SA/Contractor Site

Rates
5/15/2010 - 11/16/2010

Year 12
SA/Contractor Site
Rates
11/17/2010 - 11/16/2011

Year 13
SA/Contractor Site
Rates

SIN(s) 871-1/871-1RC, 871-2/871-2RC & 871-3/871-3RC

Year 14
SA/Contractor Site
Rates

Year 15
SA/Contractor Site
Rates

11/17/2011 - 11/16/2012 | 11/17/2012 - 11/16/2013 | 11/17/2013 - 11/16/2014

Administrative Support [ §36.64 337.96 §39.33 540.74 342.21
Administrative Support II 357.81 359.89 $62.05 564.28 366.59
Administrative Support I1I 567.39 569.82 572.33 574.94 577.63
Engineer [ §77.90 380.70 $83.61 $86.62 389.73
Engineer I 598.48 $5102.01 510568 $109.48 511342
Engineer [II $120.47 513413 5138.96 $143.96 5149.14
Program Analyst [ §68.97 57145 §74.03 §76.69 579.45
Program Analyst IT 570.48 3862.34 $85.31 588.38 391.56
Program Analyst I 599.94 5103.54 5107.27 511113 5115.13
Program Analyst IV $111.37 $115.38 5119.53 $123.84 5128.29
Program Director $356.19 $368.01 536229 $386.06 5410.31
Program Manager 1 5104.15 §107.90 5111.78 5115.81 5119.98
Program Manager II $132.25 $137.01 5141.94 $147.05 5152.34
Program Manager 111 $160.85 5166.64 517264 5178.85 518529
Programmer [ $105.23 $100.01 5112.94 5117.01 5121.22
Programmer II $115.38 $119.53 5123.84 $128.29 3132.91
Programmer I11 $5138.05 5144.06 514924 5154 .62 5160.18
Research Scientist [ 364.73 367.06 §69.47 57197 §74.57
Research Scientist IT 596.12 399.58 510317 $106.88 5110.73
Research Scientist ITI 5125.56 5130.08 5134.77 5139.62 5144.64
Research Scientist IV $134.19 $130.02 5144.03 5140.21 5154.59
Senior Administrative Support I 58108 $84 .00 58702 39015 39340
Senior Administrative Support II 598.34 5101.88 §105.54 5109.34 §113.28
Senior Administrative Support III 512161 $125.08 $130.52 $135.22 $140.00
Senior Administrative Support IV 5134 16 $138 99 $144 00 514918 $154 55
Senior Engineer I 5132.61 5137.38 5142.33 5147.45 5152.76
Senior Engineer II $146.97 $152.26 5157.74 $163.42 5169.30
Senior Engineer 111 $170.40 5176.54 516289 5180.48 5196.30
Senior Program Administration I $103.68 510742 §111.28 §115.29 §119.44
Senior Program Administration II §122.17 $126.56 $131.12 $135.84 $140.73
Senior Program Administration III 513598 514087 514594 515120 §156.64
Senior Program Analyst [ $102.86 $106.57 5110.40 5114.38 5118.50
Senior Program Analyst IT $114.14 $118.25 5122.50 $126.91 5131.48
Senior Program Analyst I 514331 5148.47 5153.61 5158.35 5165.09
Senior Program Analyst IV $174.31 $180.58 3187.08 $193.82 5200.80
Senior Program Manager [ 527125 $281.01 $201.13 $301.61 331247
Senior Program Manager II 5279.75 $289.82 5300.26 §311.08 3322.26
Senior Research ScientistI $134.77 $139.63 3144.65 $149.86 §155.25
Senior Research Scientist I 514215 $147 27 §152 57 5158 06 $183.75
Senior Research Scientist I 5165.94 $171.91 §178.10 5184.51 §191.15
Senior Systems Engineer [ $121.23 $125.60 $130.12 $134.80 $139.66
Senior Systems Engineer II $151.77 515724 $162.90 5168.76 $174.84
Senior Systems Engineer III §157.77 $163.45 5169.34 §175.43 3181.75
Systems Engineer [ 575.27 377.97 $80.78 $83.69 $86.70
Systems Engineer 11 $103.66 $5107.39 5111.26 511527 511942
Systems Engineer III $125.44 $120.05 5134.63 $139.48 5144.50
Technical Expert I $146.14 $151.40 5196.85 $162.50 5168.35
Technical Expert I $222.22 $5230.22 5238.51 524710 525599
Technical Expert III $265.48 $275.03 5284.93 $295.19 3305.82
Technical Expert IV $311.83 $323.05 3334.68 $346.73 3359.21
Technical Expert V 5351.03 5363.66 5376.76 5380.32 5404.37
Technical Expert VI $438.79 $454.58 3470.95 $487.90 3505.47
Technical Expert VII $605.59 $627.40 5649 98 $673.38 5697 .62
Technical Expert VIII $877.56 5909.16 5941.89 $975.79 51,010.82
Technical Support Specialist I 580.94 383.86 586.83 $90.00 $93.24
Technical Support Specialist IT §121.39 312576 $130 29 5134 98 $139.83
Technical Support Specialist [II 5149.76 $155.16 §160.74 5166.53 §172.52
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HOURLY RATES FOR SERVICES - GOVERNMENT SITE
SIN(s) 871-1/871-1RC, 871-2/871-2RC & 871-3/871-3RC

Option Period 2
SIN(s) 871-1/871-1RC, 871-2/871-2RC & 871-3/871-3RC

Year 12 Year 13 Year14 |  Year1d

GSA Labor Category

Government Site Rates| Government Site Rates| Government Site Rates | Government Site Rates| Government Site Rates

5/15/2010 - 11/16/2010 | 11/17/2010 - 11/16/2011 | 11/17/2011 - 11/16/2012 | 11/17/2012 - 11/16/2013 | 11/17/2013 - 11/16/2014

Administrative Support I 342.39 543.92 545.50 347.14 348.84
Administrative Support II 350.45 $52.27 554.15 356.10 358.12
Administrative Support III 558.80 $60.92 563.11 565.39 367.74
Engineer I 568.65 §71.12 573.68 576.33 579.08
Engineer II 586.71 $809.83 593.07 596.42 399.89
Engineer III 5114.07 5118.18 512244 5126.84 5131.41
Program Analyst I 560.96 $63.15 565.43 367.78 570.22
Program Analyst IT 569.98 §72.50 575.11 577.82 380.62
Program Analyst I1T 588.07 591.24 59453 597.93 5101.45
Program Analyst IV 597.21 5100.71 5104.33 5108.09 $5111.98
Program Director $310.83 5322.02 533361 534562 $358.07
Program Manager 1 590.91 59418 $97.57 5101.08 510472
Program Manager 11 $115.41 $119.57 $123.87 5128.33 $132.95
Program Manager I11 $141.71 $146.82 $152.10 3157.58 $163.25
Programmer I 392.68 $96.02 $99.47 3103.05 $106.76
Programmer II $101.62 $105.28 $109.07 5113.00 $117.06
Programmer 11 $122.52 $126.93 $131.50 5136.23 514114
Research Scientist [ §57.01 $59.06 §61.19 §63.39 $65.67
Research Scientist [T §83.87 $86.89 §90.02 §93.26 $96.62
Research Scientist 11T 5114 51 5118.63 $122.90 512733 5131.91
Research Scientist IV 5123.01 5127 44 $132.03 5136.78 514171
Senior Administrative Support I $70.77 573 32 57596 $78 69 38152
Senior Administrative Support 1T 585 81 $86.90 59210 §95 42 598 85
Senior Administrative Support ITT 510712 511098 5114 97 511911 512340
Senior Administrative Support IV 511708 512129 512566 513018 5134 87
Senior Engineer [ 5118 61 5122 88 5127 31 513189 5136 .64
Senior Engineer II 512949 513415 513898 514398 514917
Senior Engineer I11 514870 5154 .05 515980 316534 517129
Senior Program Administration I 590 47 59373 597 11 5100 60 5104.22
Senior Program Administration II 5106.58 511042 511440 5118 51 512278
Senior Program Administration III 5118 67 5122 95 5127 37 513196 513671
Senior Program Analyst [ 380.76 $02.09 596.34 599.81 $103.40
Senior Program Analyst II 309.59 5103.18 5106.89 5110.74 511472
Senior Program Analyst III $5126.23 5130.77 513548 5140.36 514541
Senior Program Analyst IV 5152.13 5157.60 5163.28 3169.15 5175.24
Senior Program Manager [ $236.71 §245.23 5254.05 3263.20 527268
Senior Program Manager II 524412 §252.91 §262.02 327145 5281.22
Senior Research Scientist I 3117.63 $121.86 §126.25 §130.79 $135.50
Senior Research Scientist I $124.04 $128.51 §133.13 §137.92 $142.89
Senior Research Scientist I 314617 §151.43 §156.88 §162.53 $166.38
Senior Systems Engineer I 5105.79 $100.59 $113.54 $117.63 5121.86
Senior Systems Engineer I 5133.72 $138.53 $143.52 314868 5154.04
Senior Systems Engineer I11 513768 $142 64 514778 $153.10 515861
Systems Engineer [ 366.32 568.71 §71.19 57375 376.40
Systems Engineer I1 $91.36 594 65 $98.06 $101.59 $105.25
Systems Engineer I1I $110.49 5114.47 5118.59 5122.86 $127.28
Technical Expert I $5146.14 $151.40 5156.85 5162.50 $168.35
Technical Expert II $222.22 $230.22 $238.51 524710 $255.99
Technical Expert I $265.48 $275.03 528493 529519 $305.82
Technical Expert IV $311.83 $323.05 $334.68 3348.73 $359.21
Technical Expert V $351.03 $363.66 $376.76 3390.32 $404.37
Technical Expert VI $438.79 $454.58 $470.95 3487.90 550547
Technical Expert VII $605.59 562740 $649.98 3673.38 $697.62
Technical Expert VIII 587756 $909.16 $941.89 597579 $1,010.92
Technical Support Speecialist [ $7133 $73.90 576 56 $79.31 $82.17
Technical Support Specialist IT $106.98 5110 83 5114 82 $118.95 $123.23
Technical Support Specialist I 513192 5136 67 514159 5146 68 515197
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The Service Contract Act (SCA) is incorporated into this contract and applies to task orders where the principal
purpose is to furnish services through the use of SCA-covered service employees. Strategic Analysis, Inc. (the
Contractor) provides professional engineering services. T h e Co n t r-prafessional later categories are
incidental to, and used solely to support professional engineering services, and cannot be purchased separately.
Therefore, these non-professional labor categories would not be subject to the Service Contract Act. The
Contractor will not accept task orders where the principal purpose is to furnish services through the use of SCA-
covered service employees.

While no specific labor categories have been identified as being subject to SCA due to exceptions for professional
employees (FAR 22.11001, 22.1102 and 29CRF541.300), this contract still maintains the provisions and
protections for SCA eligible labor categories. If the Contractor elects to accept task orders where the principal
purpose is to furnish services through the use of SCA-covered service employees, the Contractor must inform the
GSA Contracting Officer and establish a SCA matrix identifying the GSA labor category titles, the occupational
code, SCA labor category titles and the applicable wage determination number. Failure to do so may result in
cancellation of the contract.
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